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About Us
QMUNITY is a non-profit organiza�on based in Vancouver, BC. 
that works to improve queer, trans, and Two-Spirit lives. We 
provide a safer space for LGBTQ2S+ people and their allies to 
fully self-express while feeling welcome and included. Our 
building serves as a catalyzer for community ini�a�ves and 
collec�ve strength.

An�-oppression and intersec�onality
We believe in a person’s right to define their sexual orienta�on, 
gender iden�ty, and gender expression. We value our complex 
intersec�onal iden��es and operate from an an�-oppression 
framework.

Support
Support queer, trans and 
Two-Spirit people to be 
their best selves.

Connec�on
Strengthen the inclusion, 
connec�on, and resilience 
of our community of 
communi�es.

Leadership
Challenge discrimina�on 
based on sexual orienta�on 
and gender iden�ty, and 
shape our cultural 
conversa�ons.

Mission
To improve queer, trans, 
and Two-Spirit lives 
through services, 
connec�on and 
leadership.

Core Values
Celebra�on
We value and celebrate 
the lives of queer, trans, 
and Two-Spirit people, 
and are commi�ed to 
crea�ng inclusive, safer 
spaces.

Vision
Vibrant, diverse and 
celebrated queer and trans 
communi�es, where 
individuals are empowered 
to live their lives fully, free 
from discrimina�on.

Reconcilia�on
We recognize that we 
operate on the tradi�onal, 
ancestral, and unceded 
territories of Indigenous 
people across Bri�sh 
Columbia.
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We believe in the power of community!

We celebrate and work to improve the lives 
of LGBTQ2S+ people 365 days a year across 
Bri�sh Columbia by providing services, making 
connec�ons, and leading conversa�ons. We 
serve as a catalyst for community ini�a�ves 
and collec�ve strength within BC and across 
Canada.

QMUNITY, BC’s Queer, Trans and Two- Spirit 
Resource Centre is about community services 
and programs that celebrate, support and 
enhance the diverse cultures of queer 
communi�es.

We support community development through 
innova�on, volunteerism and collabora�on 
and provide a host for resources that value, 
celebrate, and transform the lives of queer, 
trans, and Two-Spirit people and 
communi�es.

We are building upon a strong 40-year history 
as a leader in the fight for equality and 
acceptance. Our work provides safer spaces 
for LGBTQ2S+ people and their allies.

QMUNITY’s innova�ve programs make tangible, 
life-changing differences in the lives of 
individuals and communi�es by ensuring that 
every person has an opportunity to feel safe, 
included, and free from discrimina�on; we 
are transla�ng our legal equali�es into lived 
equali�es.

QMUNITY con�nues to champion real change 
by responding dynamically to the needs of 
LGBTQ2S+ communi�es. QMUNITY is there 
for you at all life stages and we pride ourselves 
on being a centre for LGBTQ2S+ communi�es. 
Your support allows us to make it all happen! 
We hope we can count on your con�nued 
support!

Morgan Camley
Chair of the Board
of Directors QMUNITY
She / Her / Hers

Osmel B. Guerra Maynes
Execu�ve Director, QMUNITY
He / Him / His / el
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Educa�on & Training

“ Stories, it has been said, are 
all we have.  They tell our lives, 
and keep those not with us s�ll 
alive.  For every person’s story we 
learn, we ourselves are expanded.  
We also recognize that it may not 
always be easy, or safe, to tell our 
stories.  O�en, those living at the 
margins are ignored and their 
stories go unheard.

In 2018, QMUNITY worked 
throughout the Yukon Territory 
to hear stories from LGBTQ2S+ 
Yukoners: how were they 
naviga�ng day-to-day life?  Could 
they access medical care and 
transi�on support that was 
gender-affirming?  Could queer 
youth safely come out at school, 
without fear of bullying, 
harassment, violence or family 
rejec�on?  The QMUNITY team 
was tasked with asking these 
ques�ons, listening deeply, and 
providing recommenda�ons to 
the Yukon Territorial Government 
on how to revise, update or dra� 
new policies, procedures and 
legisla�on to explicitly support 
LGBTQ2S+ Yukoners.

Through dialogic principles and 
public engagement techniques, 
our skilled team of facilitators 
designed and implemented a 
series of community town halls, 
public forums, online engagements 
and smaller focus groups to hear 
from LGBTQ2S+ Yukoners.  This 
year-long public engagement 
brought together hundreds of 
LGBTQ2S+ Yukoners, advocates, 
allies and service providers.  
Together, we began to imagine 
what an inclusive and safer Yukon 
could look and feel like for 
LGBTQ2S+ Yukoners.

Our work in the Yukon was an 
extension of the hard work of 
many queer, trans, and Two-Spirit 
advocates and ac�vists in the 
Yukon before our arrival.  In 
par�cular, we would like to thank 
All Genders Yukon, Dawson City 
Pride, Northern Gender Alliance, 
and Queer Yukon.”

- Joel Harnest
Manager of Programs & 
Community Engagement
He / Him / His

12 Focus groups

3 Community 
dialogues

250 par�cipants, 
a�endees, 
interviewees, 
collaborators

13 Local LGBTQ2S+ 
notetakers & 
facilitators

500+ Consulta�ve 
and facilita�on hours

66 
Recommenda�ons to 
Yukon Territorial 
Government

24,000 KM 
cumula�vely 
travelled, between 
Vancouver, 
Whitehorse, Dawson 
City, Watson Lake, 
and  Haines Junc�on
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891 Instances of 
advising and 
consul�ng

1716 Par�cipants 
in Queer 
Competency 
workshops

81 Queer 
Competency 
workshops
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Educa�on & Training

“ We believe that sustainable 
change has to come from the 
very founda�ons of systems that 
serve to oppress LGBTQ2S+ 
communi�es. When we design 
our educa�on and training 
program we know this will be a 
long-term process, that we have 
to build systema�cally to be 
successful, and weave many 
efforts together. Our educa�on 
and training program strategically 
targets and mobilizes those 
working within systems to bring 
about change  from facilitators, 
social workers, educators, health 
workers, human resources 
professionals, and beyond, and 
empowers them with the needed 
skills and strategies to impact 
others and the systems they 
operate within.

The teams of the YVR Airport are 
long standing beneficiaries of the 
aforemen�oned trainings. They 
first contacted us seeking support 
to develop their gender-neutral 
facili�es, only to uncover through 
the collabora�on that there is 
essen�al work to be done to 
bring more inclusive policies and 
prac�ces to the Airport 
community. 

Through the provision of regular 
LGBTQ2S+ awareness and ally-ship 
training and consulta�on, we 
con�nue to be proud of our joint 
accomplishments with YVR. 

Their teams increased their 
understanding of queer, trans, 
and Two-Spirit folks, and the 
organiza�on has become an 
influen�al example of gender-diverse 
and gender-inclusive policies Today 
is an outstanding representa�ve 
of BC’s culture of commitment to 
diversity and equity.”

“We hope our program 
can con�nue to carry out 
support to those working 
to bring inclusivity and 
equity to our 
communi�es.”

- Rana Nu
Specialist, Educa�on & Training
She/ Her/ Hers

- Listen Chen
Queer Competency Training 
Coordinator
They / Them / Theirs

ABOUT

• Queer Competency Trainings 
are experiential workshops 
to help you understand 
diversity and make your 
organization more inclusive 
for queer, trans, and Two-Spirit 
clients and sta�.

• Our sta� is available to 
consult with service providers, 
educators, business leaders, 
and other professionals to 
help them understand how 
to best work with queer, 
trans, and Two-Spirit clients, 
how to make their services 
more welcoming, how to 
reach out and engage with 
local LGBTQ2S+ communities, 
and how to address and 
remedy situations where 
inclusion has been 
compromised.
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2557 Pridespeaks 
par�cipants 

110 Pridespeaks 
workshops
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PRIDESPEAKS

“ Many of our facilitators first 
wanted to become Pridespeak 
facilitators because of a 
presenta�on they saw at their 
own school. They experienced 
first-hand the unique opportunity 
that Pridespeaks facilitators had 
to create meaningful change in 
their own classrooms. And now 
they get to experience it again 
and again, in every classroom 
they speak to.

Youth join our program because 
they have something to say, 
because they want to make a 
difference in a space that has 
been one of the hardest for 
them: schools. Giving them the 
tools and then watching them 
grow into confident, 
compassionate peer educators is 
such a vital behind-the-scenes 
piece of this program.

Last �me we brought the 
facilitators together for training, 
a new facilitator confessed that 
he was nervous about talking to 
younger classes. Now, he is our 
resident expert on Pridespeaks 
for younger classes.

We can’t talk about Pridespeaks 
without including a story from 
one. One of our facilitators was 
leading a workshop for a Grade 3 
class. Using s�ck figures, they 
introduce the class to George and 
his friend Elizabeth, who has just 
asked George to call her Elizabeth 
for the first �me. The facilitator 
asks how George might be feeling 
in this moment, and one of the 
students puts up their hand:

-“Proud of how brave Elizabeth 
is.”

-“And what could George say to 
Elizabeth, to support her?”

Another small hand goes up:

-“Don’t worry, Elizabeth. They’re 
all going to love you.”

Hearing that, coming from a class 
of Grade 3 students, when half 
an hour before none of them had 
heard of the word transgender? 
That’s powerful. That’s tangible 
change. And it’s a moment that 
perfectly encompasses what 
Pridespeaks are all about.”

- Ziggy Schutz
Pridespeaks Administrator
He / She

ABOUT

• Pridespeaks are interactive 
workshops for and by youth 
about sexual orientation, 
gender identity, and 
bullying. 

• Youth facilitators provide 
accurate, non-judgemental 
information about sexual 
orientation, gender identity, 
derogatory language, bullying 
at school, and myths and 
stereotypes about LGBTQ2S 
youth. The workshops can 
be tailored upon request and 
are available for K-12 
students.

• The workshops are supported 
by the Ministry of Children and 
Family Development and the 
Vancouver School Board.

9



745 Friendly 
visitor hours

310 Par�cipants 
at QMUNITY 
focused Seniors 
events
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ABOUT

• Finding inclusion, 
belonging, and meaningful 
connections can become 
more challenging as we age. 
We host social events, 
co-develop and provide 
educational workshops, 
assist in one-to-one support 
and referral services, while 
fostering connections within 
diverse communities to 
improve the lives of 
LGBTQ2S+ persons 55+ 
years and older. 

• We acknowledge the lived 
experience of Older Adult 
and Senior members of our 
community and seek to 
hold space for those 
members to be supported 
in connecting, supporting, 
and leading one another 
and the community at large.

“ Bri�sh Columbia is aging. 
Within 20 years, 1/4th of the 
popula�on will be seniors. 
An aging BC means that 
community based seniors serving 
organiza�ons are going to face 
increased and con�nued demand 
as folks look to bridge the needs 
not met by medical service 
supports. 
 
Without acknowledging the needs 
and the challenges historically 
marginalized community members 
may face in accessing services, or 
maintaining community 
connec�on, we can’t ensure that 
aging seniors are being treated 
equally. Consider for a moment: 
where will you grow old? 
Will you feel safe being ‘out’ 
to staff charged with taking 
care of you when you’re no 
longer able? 

How we design our services and 
supports need to keep our queer 
experiences of aging in mind. All 
persons deserve to age with 
dignity, and QMUNITY is 
commi�ed to championing these 
values in ways that improve 
queer, trans, and Two-Spirit lives.   

In 2018 The QMUNITY Seniors 
program presented a symposium 
at the Interna�onal Federa�on 
on Aging, on the importance of 
priori�zing inclusive policy and 
programs, to some of the 1400 
delegates from over 70 countries 
in a�endance. We do this 
because our voices need to be 
represented if we want a hand in 
deciding how LGBTQ2S+ aging is 
considered, affirmed, and 
priori�zed. 

It is vital that QMUNITY shares 
our exper�se, advocates for 
inclusivity, and confronts 
complacency in order to support 
current (and future) LGBTQ2S+ 
senior lives.” 

“We’re all growing 
older, and I for one 
want to know that 
there will be space for 
me somewhere down 
the line. ”

- Cass Elliott
Specialist, Seniors Programming
He / Him / His

OLDER ADULTS & SENIORS PROGRAM
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1010 Youth 
drop-in par�cipants

223 Youth drop-in 
hours

412 Par�cipants 
at QMUNITY 
focused Youth 
events

162+ Free gender 
affirming garments 
provided to youth 
through BBB
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“ Youth who might not be 
able to express themselves fully 
in the rest of their lives are free 
to be exactly who they are in 
our Drop In space, without fear 
of repercussions or judgement. 
My favourite part of my job is to 
see the difference from when 
youth enter the space for the 
first �me, usually nervous and 
unsure of what to expect, to 
becoming more comfortable 
with both the space and who 
they are. In the �me that I’ve 
worked at QMUNITY, I’ve had 
the privilege of witnessing 
many young people grow more 
comfortable with themselves, 
and interact more confidently 
with the world around them.

I’m o�en surprised at how far 
some of these young people 
travel in order to a�end Drop In 
for a mere two hours. Youth 
commute from Coquitlam, 
Tsawwassen, Richmond and even 
Langley in order to find 
connec�on with our queer, 
trans, and Two-Spirit youth 
and volunteers who have 
similar experiences, and 
who can hear their stories 
and understand. 

Youth who haven’t a�ended
Drop In for months return and 
bring along their recent 
partners, into a safe space 
where they may not be 
comfortable introducing them 
elsewhere.

Many youth return week a�er 
week, ci�ng Drop In as the 
favourite part of their week, as 
a place where they can connect 
with friends and enjoy ac�vi�es 
that they may not have access 
to otherwise.

Recently during Drop Ins, we’ve 
started to brainstorm ideas for 
the annual Queer Prom, an event 
that a�racts over 300 young 
people. With a long list of ideas 
and enthusias�c discussions 
around the various themes, we 
landed on a theme; Circus! This 
announcement was met with 
excitement from many of our 
youth, who can now begin to 
brainstorm ideas about their 
fashion for the big night, one that 
our youth can remember as a 
highlight for years to come.”

- Han Hugessen
Specialist, Youth Programming
They / Them / Theirs

ABOUT

• Our Youth Program consists 
of group drop-in spaces, our 
Bras, Binders, and Breast 
Forms Exchange Program, 
one-on-one support, and 
referrals and resources for 
LGBTQ2S+ youth between 
the ages 14-25.

• Our Youth drop-ins are a 
community-oriented space 
where youth can hang out 
and seek support. Our 
drop-ins are a great place 
to meet similar people and 
to just be yourself. During 
drop-in times, there are 
always Youth Workers, 
volunteers, and other youth 
who are excited to get to 
know you.

• QMUNITY drop-ins:
Gab: drop-in for youth 14-25 
meets Wednesdays 4-6 PM 
& Fridays 6-8 PM.

YOUTH PROGRAMMING
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QMUNITYCounselling
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2004 of free Queer 
Counselling hours  
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“ As Clinical Supervisor I am 
tasked with the responsibility of 
ensuring queer, trans and 
non-binary people are able to 
access appropriate counselling 
that will contribute to their 
spiritual, emo�onal and 
psychological healing. I constantly 
strive to build the capacity and 
scope not just of our program, 
but of our skilled and dedicated 
team of queer, trans and 
non-binary counsellors.

I was hired to supervise 
QMUNITY’s counselling program 
in 2013 and was immediately 
moved by the tremendous need 
and resilience our community 
members were bringing. 

I am very proud to con�nue to 
build and grow our counselling 
program. I am also grateful to 
QMUNITY, as their part in hiring 
me into a small posi�on has led 
to a career shi� down this 
wonderful path of queer centred 
counselling.”

- Meera Dhebar
Clinical Supervisor
She / Her / Hers

QMUNITY’s counselling program 
contributes to
the health and wellness of our 
community in key ways:

• We are the only counselling 
program dedicated exclusively to 
the LGBTQ2S+ community,
and run by counsellors who are 
queer, trans or non-binary, in the 
Lower Mainland.

• Our clients travel great 
distances to see us, in order to 
know they will be safe to express 
themselves and be understood 
without having to explain the 
nuances of their iden��es.

• Our clients experience social 
isola�on and o�en experience 
challenges in employment,
housing, family, rela�onships, 
ci�zenship, and / or building 
community.

• Our clients have been 
nega�vely impacted by health 
care and mental health systems.

- Jennie MacPhee-Woodburn
Social Worker: Counselling
& Youth Support Services
She / Her / They / Them

ABOUT

• Our free counselling program 
is o�ered by Masters Level 
placement students, in either 
counselling, counselling 
psychology, art therapy, or 
social work. 

• Counselling clients are 
eligible to receive up to 10 
sessions on a weekly basis, 
counselling is focused on 
health, wellness, community 
building, reducing isolation, 
and minimizing the impact 
of problematic thoughts. 

• Our new low-cost counselling 
program is o�ered by 
professional counsellors who 
have completed their 
counselling placements at 
QMUNITY and are now 
registered professionals. 

COUNSELLING SERVICES
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“In 1965, I was born on Treaty 6 territory 
in so-called Edmonton, AB. I am 
Nehiyawak/Cree and Norwegian. My family 
is from Peguis Na�on, on Treaty 1 territory, 
and Burns Lake, BC. I iden�fy as Two-Spirit, 
trans/non-binary, queer, disabled, and 
low-income; I am light-skinned/white 
passing and experience varying levels of 
privilege at this point in my life. I also have 
lived experience with sex work, 
homelessness, addic�on, and incarcera�on. 
A�er running away from home at the age 
of 15, I have spent the majority of my life 
on unceded Coast Salish territory, in so-called 
Vancouver, BC.

I founded the first “Canadian” Trans Day 
of Remembrance (TDOR), which took 
place in Vancouver on November 20th, 
2002. It was organized by approximately 
10 people, most of whom were trans, with 
some cis queer allies. We organized out of 
QMUNITY which was called “The Center” 
back then. TDOR is an event which 
memorializes the hundreds of trans people 
who are murdered every year, most of 
whom are Black and Indigenous trans 
women—many of whom are also sex 
workers.

The Vancouver Trans Day of 
Remembrance Society officially registered 
as a non-profit within colonial Bri�sh 
Columbia in 2006. The event itself was 
growing in visibility, with academic 
ins�tu�ons like UBC and SFU offering and 
providing support, as well as the 
a�endance of  local poli�cians. 

A Two-Spirit / Trans / 
Non-binary Perspec�ve

Van TDOR has and con�nues to go through its growing pains and mistakes. 
Only in the past six years has there been concerted effort in priori�zing 
accessibility and formalizing group structure. Throughout the years, I’ve 
also dealt with my own personal issues and burn out. However, Van TDOR 
has endured. I retain most of its memory and share it with others who 
show up to provide support and solidarity. We commit in doing our work 
within an an�-oppressive, intersec�onal, decolonial framework. 
(For more info: visit https://vancouvertdor.wordpress.com/ or contact vantdor@gmail.com)

Over the past five years I have no�ced a decline in trans ac�vism and 
community organizing. As improvements are made to our healthcare 
system, as legisla�on passes to protect trans people from discrimina�on, 
as the gender marker “X” becomes a possibility, some of our trans 
community members—mostly white, light-skinned, abled, middle/upper 
class, university educated se�lers—secure jobs for themselves within the 
non-profit industry, academia, and various health authori�es. In my 
experience, folks in these social and financial posi�ons are only 
accountable to their funders, including, and especially, colonial 
governments.

On the flip side, trans people who are mul�ply marginalized as women, 
femmes, Black, Indigenous, people of colour, disabled, 
poor/low-income/working class, aging, neurodivergent, sex workers, and 
in other ways con�nue to struggle with the day-to-day. Housing security, 
fair wages, educa�on, and social acceptance are par�cular issues that 
create barriers for mul�ply marginalized trans people to meaningfully 
par�cipate in ac�vism and community organizing.

Now, we find ourselves in a �me where paid professionals are 
speaking for the trans community, instead of trans people who 
are mul�ply marginalized and who have cri�cal views of 
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coloniza�on and oppression—especially 
community organizers and ac�vists. Strange 
�mes indeed.

I believe it needs to be both.

I believe in united community, not a wishy 
washy corporate version. A dynamic, poli�cally 
engaged, and gri�y community led by trans 
folks who are Black, Indigenous and/or 
disabled. One that centers trans women of 
colour. One that strives to put into prac�ce 
the ideas put forth by intersec�onality and 
decoloniza�on.

Oppressions exist everywhere. It is everyone’s 
responsibility to iden�fy and work on 
elimina�ng them within our communi�es 
and beyond. Racism, ableism, ageism, 
lookism, sizeism, and classism – to name a 
few – remain rampant within the local trans 
community. 

Outside of it, in the greater LGBTQ2S+ 
community and in cisheteronorma�ve society 
in general, there are cis supremacists and 
sex worker aboli�onists who promote gender 
essen�alism and biological 
determinism—ideas which directly target 
and harm trans women, trans people as a 
whole, and sex workers. One manifesta�on 
of this hatred and bigotry exists as Trans 
Exclusionary Radical Feminism and Sex 
Worker Exclusionary Radical Feminism (TERFs 
& SWERFs).

Some easy examples include Meghan Murphy 
(FeministCurrent), Lee Lakeman (Vancouver 
Rape Relief), Derrick Jensen and Lierre Keith 
(both from Deep Green Resistance). They 
connect and organize with each other 
promo�ng exclusionary, reac�onary, fascist, 
colonial, and oppressive ideology. 

Both Murphy and a representa�ve from VRR flew to O�awa to speak against 
Bill C-16, legisla�on that has since passed to prohibit discrimina�on on the 
basis of gender iden�ty and gender expression. 
It is no coincidence that they both sat alongside right-wing, Chris�an funda-
mentalists arguing against the bill—or how Murphy aligns herself with Men’s 
Rights Ac�vists (MRAs) and white supremacists in her fight for “free 
speech”.

An equally important issue is the complicity of our communi�es in enabling 
TERFs and SWERFs to organize and create pla�orms for themselves. While 
not everyone may agree with TERF/SWERF ideology, too many people are 
willing to work alongside them, crea�ng unsafe spaces for trans people to 
organize and par�cipate in. 
Coali�on Against Trans Antagonism (CATA) formed to specifically address 
an�-trans and an�-sex worker rhetoric, oppression and violence. Our 
mission is to iden�fy and challenge oppressive ideologies and prac�ces 
within (and not limited to) governmental bodies, non-profits, academia, 
unions, community organiza�ons, and individuals, to reduce and eliminate 
the harms experienced by trans and sex worker communi�es. We envision a 
world where there is safety, support, acceptance, dignity, autonomy and 
self-determina�on for trans people, especially trans women, and sex 
workers. 
(For more info: visit noterfsnoswerfs.wordpress.com or email againsttransantagonism@protonmail.com)

With the rise in overt right-wing, white supremacist, extremist, and fascist 
movements in Canada and abroad, marginalized groups are at great risk, 
including trans and gender nonconforming people around the world. At the 
same �me, I also believe that we, as humans, are experiencing a moment of 
reckoning, where those in great posi�ons of privilege and power are being 
exposed for their histories of abuse. This applies here locally, too. More and 
more people are learning the language and skills to recognize oppressive 
behaviours and prac�ces. As a social jus�ce community, we are (slowly, but 
surely) building our capaci�es to address and transform oppression within 
ourselves and our personal lives, and within community organizing. My hope 
is that we can move from theories and discussion into ac�on. Before it is too 
late.

We are the problem we have been wai�ng for, and we are also the solu�on.”

With love and rage,

Tami Starlight 17
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2217 Volunteer 
hours  

16 Volunteer 
opportuni�es
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“QMUNITY’s more than 500 
volunteers are an integral part of our 
programming. They help us to achieve 
our mission of improving queer, trans 
and Two-Spirit lives through services, 
connec�on and leadership.   

There are many opportuni�es to 
volunteer at QMUNITY. Some people 
are interested in making long-term, 
ongoing commitments such as 
becoming an Informa�on and Referrals 
Services volunteer, while others find 
that casual opportuni�es such as 
volunteering at events are be�er 
suited to their lives and interests. 
People volunteer for a variety of 
reasons - they may want to give back, 
gain job experience, or make 
community connec�ons. We, the 
QMUNITY team, strive to help 
volunteers achieve these goals. 

Volunteers help our members see 
themselves reflected back in a 
mul�tude of ways — from trans youth 
accessing drop-ins, making 
connec�ons with trans volunteers, 
and seeing hope for their futures, to 
our seniors who witness the success 
of their fight for LGBTQ2S+ rights 
lived out by senior volunteers. The 
importance of representa�on is also 
a key component of our 
peer-facilitated social and support 
groups, in which volunteer facilitators 
create and manage groups along 
specific LGBTQ2S+ demographic lines. 
These groups help to create 

opportuni�es for our members to 
find like-minded people and lessen 
the feeling of isola�on. 

QMUNITY’s volunteer program aims 
to be well-rounded, and to provide 
volunteers with valuable job skills, 
as job security is one of the biggest 
challenges for the LGBTQ2S+ 
community. In our ongoing volunteer 
streams, we provide extensive and 
accessible training that is open to all 
youth, senior and IRS volunteers. 
Opportuni�es like demen�a training 
for volunteers in our Seniors Program 
and Queer Competency Training for 
all volunteers offer professional 
development opportuni�es that can 
help volunteers advance their career 
goals. ”

“It’s safe to say that 
QMUNITY would not 
be the organiza�on it 
is today without our 
passionate, 
commi�ed, wonderful 
volunteers.”

- Christen McDonald
Specialist, Engagement & 
Donor Rela�ons
She / Her / Hers

QUOTE

Ian Handy He/ Him

– IRS Volunteer 
with over 600 
hours of service

“I have had the privilege to help 
many parents of LGBTQ2S+ youth 
who are phoning or emailing in 
for help. 

Once when I was volunteering for 
IRS I received a call from a parent 
whose child had come out to them. 
They had no idea what to do. They 
wanted direction for themselves 
and their child.  As a start, I 
acknowledged the parent's e�orts 
to support their child and that 
they had called the right place.  
I reviewed language use and the 
programs/services available to 
them.  

This included making a referral to 
Qmunity's programming. At the 
end of the call, the parent felt 
supported, had goals on which to 
focus and expressed gratitude for 
the assistance.”

VOLUNTEERS
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Photo credit: QMUNITY

QMUNITYEvents

16 Peer- facilitated 
groups  

21150 
Informa�on 
referrals

571 Youth 
Informa�on 
referrals
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Discover, empower, and celebrate your iden�ty at one of our special 
events throughout the year. From Queer Prom to Honouring our Elders 
Tea and to volunteers, we love to bring people of all ages together to 
celebrate each other.

QMUNITY is what happens when LGBTQ2S+ 
folx searching for community come together 
to meet, guide, and support each other.

• Contact us……………………………………………........qmunity.ca/contact
• Book space…………………………………………….......qmunity.ca/rent
• Partner with us………………………………………......qmunity.ca/partnerships
• Learn about our programs...............................qmunity.ca/get-support
• Donate to our great programs.........................qmunity.ca/donate
• Get training for your organiza�on...................qmunity.ca/learn
• Become a member..............qmunity.ca/take-ac�on/become-a-member

- Carl@ Campodonico    - Tamara Touma
Informa�on Referral     Visual Communica�ons  
Services Coordinator    Designer
He / She / They / Them    She / Her / Hers

EVENTS

Seniors & Older Adults (Adults 55+)
• Spring Fling 
• Holigays Celebra�on
• Aging with Pride 
• Honouring our Elders High Tea 

GabYouth (Youth 14-25)
• Youth Spring Cabaret 
• Queer Prom 
• Youth Winter Cabaret 

Engagement & Donors
• Interna�onal Day Against 
Homophobia and Transphobia 
Breakfast (Fundraising event) 
• Pride Parade (All ages)
• Stack the Rack (Fundraising 
event)
• Volunteer Apprecia�on Party 
(Ac�ve Volunteers)

QMUNITY 
ACCOMPLISMENTS 

• QMUNITY successfully hired its first 
Person of Colour as Executive 
Director- Osmel B. Guerra Maynes.

• Secured over $100,000 new grant 
funding and/or fee for service contract 
projects QMUNITY’s profile as a 
provincial agency has risen, including 
work within Education & Training, 
Seniors, and national reputation 
through our work with the Yukon 
Government.

• Convened 50 LGBTQ2S+ facilitators 
from across British Columbia for a 
2-day forum on LGBTQ2S+ diversity 
and inclusion strategies, education 
and training techniques.

• QMUNITY secured a  $20,000 grant 
from City of Vancouver for Education 
& Training work for newcomer/immigrant 
serving agencies.

• Stewarded a territory-wide, year-long 
public engagement in the Yukon, 
consulting with LGBTQ2S+ Yukoners 
on how to make territorial government 
services more inclusive and a�rming 
of LGBTQ2S+ folk.

•  Distributed 200+ gender a�rming 
garments to youth across British 
Columbia, providing additional 
one-on-one support to help youth 
navigate health systems, identify peer 
and social supports, and advocate 
for school and parental 
support.
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• $2500 - 4999 Christopher Marchesi
Derek Houg

James Tod
Tara Kemes

• $1000 - 2499

Aiden Callison
Blye Frank
Brendon Dawson
Brian Chi�ock

Christopher Vollan
Darcy McCrorie
Heather Vause
Jessica Denholm
June Thompson
Kasey Reese
Melanie & Eric Semlacher

Sarah J. Watson
Sco� Groves
Simon Rosenman
Stephen Regan
Vincent Wheeler & Peter 
Cheng
Yogi Omar

• $500 - 999
Baylee Landymore
Bill Corbe�
Craig Forrest
Daniel Hilton
Diana Kim
Dus�n Taylor
Eric Phillips
Eugene Wu
Geordie Stowell
Heather Northrup

Jan Pajak
Jason Bower
Kathryn Fitzgerald
Kenneth Clement
Kevin Smith
Laura Hargrave
Lauren Wood
Mary MacLellan
Ma�hew Bowyer
Maureen Reynolds
Michael Stephenson

Mike Walker
Morgane Oger
Omar Duran Rojas
Paul G Pavlik
Perry Boldt
Rheanna Sidhu
Robert Smith
Sco� Exp
Shyan Ku
Tim Stevenson
Tracey Fudge

• $10,000+         James Mac�er & Len Ellis

The generous support from our community members, corporate 
partners, government, and funders allow us to provide our 
comprehensive programs and services. We are grateful to the 
following partners for their con�nued support of our work and 

LGBTQ2S+ communi�es.

Although we have made every effort to make sure supporters have been correctly acknowledged, if we have erred, please accept our apologies 
and report the error or omission to 604.684.5307 ext. 109 or to engagement@qmunity.ca

Thank you!
Donors
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SUPPORTERS

• $250 - 499
Ahmad Danny Ramadan
Alison Eve Black
Carmen Radut
Chloe McKnight
Chris Morrissey
Chris�an Beaudrie
Constance Buna
Dale Steeves
Dean Malone
Dirk Ricker
Donald Meen
Doug Schmidt
Eric Bussieres

Erica Sigurdson
Glen Andrews
Harley Rothstein and 
Eleanor Boyle
Helene Frohard-Dourlent
Ian Falconer
Ian Mitchell
Jacob Horvath
Jason Rivers
Jennifer Breakspear
Jenny Kwan, MP
John Kay
Jonathan Whistler
Jude Crasta
Katherine Rossiter

Ken Haycock
Kevin Zakresky
Kieran Thomas
Kim Stacey
Kris�na Luu
Kyle Ellis
Linda Duncan
Lisa Loutzenheiser
Madison Hope Reid
Margaret Anderson 
Maureen Colclough
Meera Dhebar
Melissa Higgs
Michael Gillis
Michelle For�n

Monique Harris
Niknaz Kahnamoui
Paul Schmidt
Peter Litherland
Robert McDowell
Ron Parsons
Sara Farquharson
Sco� Evans
Sharalyn Jordan
Simone Longpre
Stuart Pawsey
Suzanne Siemens
Sylvia Kim
Theresa Rollins

• $50 - 249
A Calbery
Abigail Cheung
Adriane Carr
Aiyana Kane
Ajay Sahota
Alexandra Calbery
Alexandra Caulfield
Alice K Brown
Alison Marshall
Andrea Arnot
Andrea Bird
Andrea Gray
Andrea Reimer
Andrew Hawryluk
Angela Quintanilla
Anthony Kupferschmidt
April P Pierce
Arlene Tully
Ashley Clelland

Barry Nieuwenhuijs
Barry William Teske
(in honour of Michael Dale 
Monkman)
Belle Ancell.
Ben Apedaile
Ben Larsen
Bernard Schulz
Blair Lockhart
Bradley Ferst
Bradley VanDine
Brenda St. Louis
Brent Ryan
Brent Weismiller
Brian Major
Bridget Chase
Brigid McGowan
Bri�any Cranny
Bri�ney A Bergen
Bruce Edward Southco�

C. Nordby
Caleb Harder
Camille Musson
Carl Lam
Caroline (Clarke) 
Wedderspoon
Catherine & Heather 
Wong-Mitchell
Catherine Andrews
Catherine Evans
Catherine Ludgate
Catriona McParkland
Celeste Oor
Charmaine de Silva
Chen-Wei Lee
Cherlyn McKay
Chris Thorne
Chris�an Naguit
Chris�ana Wheaton
Chris�e Rosling

Chris�na I Steele
Chris�ne McRae
Christopher Chambaz
CJ Rowe & Amber Dawn
Craig Kulyk
Craig Parkes
Craig Weckerle
Cyndia Cole
Dan Ballard
Dan Dumsha
Dane B. McFadhen
Daniella Fitzpatrick
Darius Maze
David Buddle
David Ham
Dean Mirau
Devyn Cousineau
Diane Nhan
Donna Wilkie
Douglas Baldry

Although we have made every effort to make sure supporters have been correctly acknowledged, if we have erred, please accept our apologies 
and report the error or omission to 604.684.5307 ext. 109 or to engagement@qmunity.ca
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SUPPORTERS

• $50 - 249
Douglas Spindler
Douglas Thissen
Dr. Hedy Fry, MP
Drew Dennis
Dylan Mazur
Elin Sigurdson
Elisabeth Finch
Elizabeth Mayorga
Emily Lamb
Emily Ludington
Emily Lukas
Erik Graff
Erin Biddlecombe
Erwin Capulong
Farzeen Mawji
Fiona Jones
Gail Walls
Gary Paterson
George Tomlinson
Gillian Harper
Gillian McLead
Gisella Marsano
Glen Stokes
Glynnis Morgan
Gordon Lamb
Gordon Taylor
Grace Verhagen
Graeme Boyd
Grant Minish
Gregory Willick
Guy Christophe
Hailey S. Lamb
Harold B. Brown
Harriet Melesi
Hayley Woodhouse
Heather Deal

Heather Fergusson
ian McDonald
Irene Lee
Jade Brass
James Llewelyn Egan
James Staton
Janek Kuchmistrz
Janelle Zwarych
Janet Giglio�
Jason Beer
Jasper Jason 
Ca�erson
Jean-Michel Oble�e
Jeff Bohnen
Jeffrey L Whynot
Jeffrey Preiss
Jennifer Cleroux
Jennifer I Wesle
Jennifer Kolarik
Jessica Landes
Jill Che�ar
Jill Yates
Jim McGuigan
Joel Kobylka
John Harrison
John Kostoff
John Roddick
John Vanderlee
John Webber
Jonathan Hanvelt
Joseph Licitra
Joyce Murphy
Judith Pal�n
Jus�n Goodrich
K Taryn S�ckney
Kai Sco�
Kaitlyn Wilbee
Kate Webster

Katharine Eileen 
Ellison
Katherine Dhanani
Kathy-Lee Galvin
Kelly Hirsch
Kelly Ogilvie
Kelly Tweten
Kenzie Woodbridge
Kevin Bespflug
Kevin K Chong
Kevin Quinlan
Kieve Laviole�e
Kimberly Alyssa 
Sayson
Krista-Lee Munro
Kris� Sater
Kyrsten Boucher
Laura Mehes
Laura Plant
Laura Sterns
Leroy Jaheny
Liia L Vuur
Lisa Salazar
Lois Nahirney
Lucy C P Sharples
Lukas Daase
Ly Tang
Lynn Dee Arychuk
Mackenzie Saffel
Marco Chan
Margaret Miland
Marie Carlson
Mark Jernigan
Mark Pritchard
Mark Trowell
Mar�n Sla�en
Masheed 
Salehomoum

Ma�hew Ostrow
Melissa Appleton
Melody Hebein
Michelle Cyca
Michelle Wilson
Michelle Yung
Miriam Kallweit
Naheed Jadavji
Nazanin Moghadami
Nellie Lamb
Neri E Tischler
Nicole Bonnie Re�ef
Nicole Davison
Nicole Mar�n
Olivier Salvas
Pam Ratner & Joy 
Johnson
Patrick Novak
Patrick Rmeily
Percy Fuentes
Peter Thompson
R A Crocke�
Rachel Dekker
Rachel French
Randall Su�on
Raven Dickhout
Raymond Louie
Rebecca Tolen�no
Renee Hock
Renee Pirie
Rinat Kamaletdinov
Robert Higgins
Robert Stevenson
Roberto Guedes
Ryan Cade
S L Pearson
Sabrina Donohoe
Sam Snobelen

Samantha Simpson
Sandra Daycock
Sara Mar�n
Sarah Malleson
Sco� Ellio�
Shannon Huish
Shannon Leonard
Sherri Maunsell
Shirley Shen
SJ Finlay
Sonia Zebadia
Stephanie Goodwin
Stephanie Lund
Stephanie Plourde
Stephanie Willerton
Stephen Menon
Stewart Burgess
Sue M St Marie
Surbhi Mantri
Susan E Shore
Susan Graham
Tanya Boteju
Tanya Paz
Tara Lyons
Taylor Orton
Thomas Smith
Trevor Lang
Victor Elkins
Warren A Cox
Wayne Harnest
Wendy Carr
William R Mar�n
Wynnona R 
Nicholson
Yukai Tsai
Zdenka Buric
Zineb Bazza

Although we have made every effort to make sure supporters have been correctly acknowledged, if we have erred, please accept our apologies 
and report the error or omission to 604.684.5307 ext. 109 or to engagement@qmunity.ca
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CORPORATE & FOUNDATION DONORS

Although we have made every effort to make sure supporters have been correctly acknowledged, if we have erred, please accept our apologies 
and report the error or omission to 604.684.5307 ext. 109 or to engagement@qmunity.ca

• $2500 - 9999 West End Medicinals
The Congrega�on of 
Saint Paul's Church

Royal Bank on behalf of 
Heather Vause
CB2

• $1000 - 2499
Benevity
Denny's on Davie Grand 
Reopening Breakfast
Erasure via Live Nation 
Canada 
Hospital Employees' Union
Miller Thompson 

Miller Thomson on behalf 
of Morgan Camley
O�o & Marie Pick 
Founda�on #2
POP the People Agency
Supergirl Cast & Crew 137 
Production Services
Telus on behalf of Cory 

Olson
Telus Community Affairs
Tom Parkinson Fund via 
The Vancouver Founda�on
UNIFOR Local 111
United Way of the Lower 
Mainland Anonymous 
Donors

• $500 - 999
Fatso Hybrid Peanut Bu�er

PNI Digital Media
Realize Strategies Coop
West End BIA 

West Point Grey Academy
Whole Foods Market on 
Robson

• $250 - 499
Best Buy Employee Giving

Provincial Employees Community 
Services
St. George's School

The Egg Arts Society
United Way Toronto & York Region 
Anonymous Donors

• $100 - 249
Chimp Founda�on
Health Ini�a�ve for Men (HIM)
Helping Hands of WorkSafeBC

Pride in Art Society
Telus Communica�ons
United Way of Calgary and Area 
United Way donor choice

United Way of Greater Toronto
Vancouver Police Department

• $10,000+         JTA Developments on behalf of James Tod
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THIRD PARTY FUNDRAISERS

Although we have made every effort to make sure supporters have been correctly acknowledged, if we have erred, please accept our apologies 
and report the error or omission to 604.684.5307 ext. 109 or to engagement@qmunity.ca

• No Gold Star  Elena Cecche�e, Heather Michaud, Maureen Orman, and Nadia Steele

• Converge Con     • Moscrop Secondary School 
Bright Girl Produc�ons   GSA Fundraiser

EVENT SPONSORS

• $30,000+         Vancity

• $500 - 999         Fountainhead Pub Ltd.

• $5000 - 9999 J&S Reclaimed Wood 
Custom Furniture

Miller Thomson LLP

• $1000 - 4999 CUPE BC Regional Office
Hospital Employees' Union
Lazy Gourmet

Vancouver Fraser Port 
Authority
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Morgan Camley 
Chair
She / Her / Hers

Heather Vause
Vice Chair
She / Her / Hers

Tracey Fudge
Treasurer
She / Her / Hers

Cory Olson
Secretary
He / Him / His

James Tod
He / Him / His

Lisa Salazar 
MA (PPL)
She / Her / Hers

Tara Kemes
She / Her / Hers

Heather Northrup
She / Her / Hers

Cynthia Brooke
She / Her / They

Pamela Liversidge
She / Her / Hers

Lynn Arychuk
She / Her / Hers

Christopher 
(Topher) Vollan
He / Him / His

Massood Baqi
He / Him / His

Nadia Alteme
She / Her / Hers

Harlan Pruden
He / Him / His

BOARD OF DIRECTORS
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FINANCIALS

      - Heather Wong-Mitchel
      Manager of Finance and 
      Administra�on
      She / Her / Hers

To view QMUNITY’s 
2018 financials visit 
the link:
qmunity.ca/financials/

or scan the QR code :
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www.qmunity.ca/donate



Registered under the Society Act of BC as:
QMUNITY BC’s Queer, Trans, Two-Spirit Resource Centre
+1 (604) 684-5307
1170 Bute Street 
Vancouver, BC
V6E 1Z6

Charitable registration number:
11924-9522-RR-0001

         qmunity.ca


